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Today’s Agenda 

1. Introduction and Ice breaker 
2. Group Agreements 
3. Categories vs Stereotypes 
4. Stories of  Oppression 
5. Taking it Home/Learning on your 

own 



Group Agreements 

1.   Challenge by choice 
2.   Speak for yourself  
3.   Assume good intentions 
4.   Be respectful 
5.   Honor confidentiality 
6.   Step up/Step back 



Cultural Tribes Activity 

Quietly review the background of  your 
cultural tribe 
 
Make small talk following the rules of  
your own cultural tribe 
 
5 minutes 



Values are not Random;  
They develop over a Lifetime 

What makes a “culture”? 
 
Shared: 
•  Values and beliefs about how the world works 
•  Rituals and traditions to celebrate life 
•  Customs for navigating relationships 

These common characteristics guide the way of  life, emotional 
responses, physical responses, and worldview of  the group. 
 
 



Examples of cultural groups include: 
 

 
 
-Family            - Spiritual Affiliations/Beliefs      -Race 
 
 
-Gender           - Ethnic Background            -Socio-Economic Groups 
 
 
-Music              -Political Party                -Recreational Activity Groups 



Competence vs Humility 

Cultural Competence:  an ability to 
understand, communicate with, and 
effectively interact with people across 
cultures (Wikipedia). 

 
Cultural Humility: "a lifelong commitment to 
self-evaluation and self-critique" to redress 
power imbalances and "develop and maintain 
mutually respectful and dynamic 
partnerships with communities" (Tervalon & Murray-
Garcia, 1998). 
 



Major Identity Marker Identity Group 

Gender	  Iden(ty	  

Biological	  Sex	  

Race	  

Ethnicity/Cultural	  Heritage	  

Socioeconomic	  Class	  

Age	  

Sexual	  Orienta(on	  
Religious/Spiritual	  

Affilia(on	  

Able-‐Bodied-‐ness	  

Na(onality	  



Stereotype:  

§ attitudes, beliefs, feelings and 
assumptions (positive or 
negative) about a group or 
people that are widely held to 
be true by a culture and are 
socially sanctioned by that 
culture. 



Prejudice: an opinion or feeling about a 
person or group (positive or negative), 
usually formed without knowledge, thought 
or reason.   

§ It can be based on a single experience, 
which is then transferred to or assumed 
about all potential experiences.  

§  Although many people can experience 
similar prejudices they are individually 
based or transferred. 



Discrimination:   

§ Basing your treatment of  others 
upon stereotypes or prejudices 
you hold about their major 
identity markers.  



Ism: a distinct system of  
beliefs, myth, doctrine or 
theory that guides a 
movement, class or group. 



§ Domination: the condition of  
having control or power over 
others 

§ Dominant Group: The group 
that has the most control or 
influence over things 



Subordinate Group:  
A group subject to the 
authority or control of  
another (can be comprised 
of  many subgroups) 

The position of  dominance is 
typically justified and 
validated by a largely 
accepted distinct system of  
beliefs, myth or doctrine 
(ism). 



Iden(ty	  	  
Category	  

Dominant 
Group 

Oppressed  
Group 

Ism to Justify 

Race	  
Socioeconomic	  

Class	  
Ethnicity/Culture	  

Sex	  
Gender	  iden(ty/	  

Performance	  
Sexual	  

Orienta(on	  
Religion	  

Age	  Range	  
Physical/Psych	  
Developmental	  

Ability	  
First	  Language	  

Size/Appearance	  



Iden(ty	  	  
Category	  

Dominant	  
	  Group	  

Oppressed  
Group Ism	  to	  Jus(fy	  	  

Race	   Caucasian/White/Anglo/	  
European	  Descent	   People	  of	  Color	  	   Racism	  

Socioeconomic	  
Class	  

Upper	  class	  	  
and	  upper	  -‐middle	  

Class	  

Poor	  people,	  working	  class,	  
blue-‐color,	  Middle	  class	   Classism	  

Ethnicity/Culture	   Western	  European	  
NaCve	  American,	  Middle	  Eastern,	  
LaCno	  or	  Hispanic,	  Jewish,	  Easter	  

European	  
Ethnocentrism	  

Sex	   Male	   Female	  and	  	  Transgendered	   Sexism	  

Gender	  iden(ty/	  
Performance	  

Gender	  conforming	  
women	  and	  men	  

Gender	  non	  conforming	  idenCfied	  
women	  and	  men	  as	  well	  as	  
transgendered	  people	  

Cisgenderism	  

Sexual	  
Orienta(on	  

Heterosexual	  
Lesbian,	  Gay,	  Bisexual	  and	  

Queer	   Heterosexism	  

Religion	  
ChrisCans,	  especially	  
Protestants	  and	  

Catholics	  

Jews,	  Muslims,	  Pagans,	  
Buddhists,	  Hindus,	  Atheists	  
and	  all	  other	  “smaller”	  

religions	  

AnC-‐semiCsm,	  
Racism,	  White	  

(ChrisCan/Aryan)	  
Supremacy	  

Age	  Range	   35-‐65	   Young,	  Old	   Ageism	  

Developmental	  
Ability	  

Temporarily	  Able	  
Bodied	  

Disabled,	  Differently	  	  
Abled	   Ableism	  

Size/Appearance	  
	  

Thin	  or	  Lean	  bodied	   Overweight	  or	  Obese	   Sizeism	  



Stories of  Racism 





For activist Makani Themba,45 "racism is like the gorilla in the 
living room. It's running through the place, making noises, and 
everyone is trying to sit politely and ignore it"  



3 Types of Gorillas/Oppression 

1. Institutionalized  

2. Personally- 
mediated  

3. Internalized 



1. Institutional Oppression 
² Structures that maintain differences in power 

ü  Laws 
ü  Formal and informal Policies 
ü  Traditions 



Personally mediated 
Oppression 

 

What we laugh at 
What we make jokes about 

What we tolerate (don’t challenge) 
What we challenge: Literary elitism 

What business practices we support 
via who we buy from (fair trade vs 
free trade; small vs big business) 

Celebrating oppressive figures and policies 
without identifying their impacts (i.e. Margaret 
Sanger, Christopher Columbus, racist mascots, 
etc) 

Allowing stereotyping to guide our actions/interpretations 



Internalized Oppression 

 

§  “One of  the worst aspects of  oppression is that it never 
ends when the oppressor begins to repent.  There is a 
legacy of  doubt in the oppressed that follows long after 
the cleanest repentance by the oppressor, just as guilt 
trails the oppressor and makes his redemption 
incomplete.  These themes of  doubt and guilt file in like 
fresh replacements and work to duplicate the 
oppression….Unexamined, this doubt leads us back into 
a tunnel of  our oppression where we reenact our 
victimization just as society struggles to end its 
victimization of  us…For us freedom has so long the 
been absence of  oppression that we have not yet 
realized it also means the conquering of  doubt.”  

§  Brother Claude Steele does stereotype threat research at 
Stanford University. 

² Believing the stories about your inadequacy- 
why you deserve your lot in life. 



Culturally Competent Values 
 

² Acceptance: respect other belief  systems as 
valid and worthy of  dignity 

² Curiosity: each person is unique and cannot be 
understood or appreciated based upon preconceived 
notions 

² Non-judgment: avoid categorizing other’s 
values as good/bad, better/worse.  

² Self-reflexivity: recognize that your own 
beliefs and values direct your thinking and 
understanding and strive to be reflective of  this so that 
you can recognize your own fallibility 



Culturally competent values, cont’d 

² Self-determination:  Allow others full 
choicefulness.  

² Knowledge of cultures: know the 
history, general beliefs, social norms, 
etc, so as to interact in a meaningful 
way that demonstrates awareness of  
issues facing the racial/ethnic group, an 
understanding of  the culture (worldview, 
way of  life, norms, etc). 



² See the differences as strengths 

§ Cultural Strengths: 

 “For ethnic minorities, the cultural 
element reinforces positive functioning 
through family support systems, self-identity 
and self-esteem, and ethnic philosophy of  
living.  These cultural resource strengths are 
coping mechanisms during stress and 
crisis”(Miley, O’Melia & DuBois, 1998). 

 

Read: Garcia Coll, Integrative Framework 



CULTURAL HUMILITY 

Ø  Practice Mindfulness  

Ø  Be reflective of  your own 
biases and sources of  visible 
and invisible privilege  

Ø Cultivate an openness to the 
culture and reality of  others 

Ø Embody a willingness to listen 
and continually learn 



But if  you have 
come here 
because your 
liberation is bound 
up with mine, then 
let us work 
together.” 

§  Lilla Watson 

“If  you came here to help me,  
then you are wasting my time….  



Become Aware  
§  Women are_______ 

§  Jews are________ 

§  African American men are____________ 

§  Older people are_____________ 

§  Obese people are__________ 

§  Homosexuals are ___________ 

§  Politicians are ______________ 

§  Athletes are ____________ 

§  Christians are ____________ 

§  Men are _____________ 

§  Conservatives are ______________ 









Educate Yourself: Suggested Reading 

§  Collins, P.H. (2000). Black 
Feminist Thought: 

Knowledge, Consciousness 
and the Politics of 

Empowerment. 

§  Cook, D. (2009).  “By the 
color of  their skin: Tim  Wise 

on the myth of  post-racial 
America.”  The Sun, pp 3-12. 

§  Lourde, A. (1987) Sister 
Outsider. 

§  McIntosh, P.  (1989).  “White 
privilege:  Unpacking the 

invisible knapsack.” 

§  North American Students of  
Cooperation (NASCO) 

W.E.B. DuBois Black Reconstruction 
 

Ronald Takaki A DIFFERENT MIRROR 
 

Eric Lott LOVE AND THEFT 
 

Noel Ignatiev HOW THE IRISH BECAME WHITE 
 

Ward Churchill and Jim Vander Will AGENTS 
OF REPRESSION: THE FBI’S SECRET WARS 
AGAINTS THE BLACK PANTHER PARTY AND 

THE AMERICAN INDIAN MOVEMENT 
 

Andrew Hacker THE RISE AND FALL OF THE 
WHITE REPUBLIC 

  
bell hooks BLACK LOOKS 

 

Douglas A. Blackmon SLAVERY BY ANOTHER 
NAME 

 

Andre Hacker TWO NATIONS: BLACK AND 
WHITE, SEPARATE, HOSTILE, UNEQUAL 


